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“Clients know they can rely on me for accurate and up-to-date 
information on employment issues big or small. In addition to my 
independent workplace investigations, I provide clear guidance 
regarding day-to-day workplace concerns, which, when addressed 
early, can be the key to avoiding more serious problems later on.”

Christine Slattery is a seasoned employment attorney who counsels Oregon 
and Washington employers on a wide variety of employment-related issues, 
including high-risk terminations, employee handbooks, wage and hour 
issues, family and medical leave, and compliance with state and federal laws 
prohibiting harassment, discrimination, and retaliation. She also has particularly 
deep experience conducting independent workplace investigations related 
to sexual harassment; age, race, and gender discrimination; FMLA or state-
leave protections; retaliation; and allegations of violations related to corporate 
policies.

Christine is experienced in providing in-depth workplace trainings for 
management and non-management employees on a wide range of topics, 
including sexual harassment in the #metoo era; comprehensive anti-
discrimination and harassment practices; combating unconscious bias; diversity 
and inclusion; employee engagement; and maintaining a respectful workplace.

Christine previously practiced as an employment litigator, where much of 
the litigation she handled was the result of improperly managed internal 
complaints, employees and company representatives who were unaware of 
their legal obligations, or employers who had failed to seek assistance prior to 
making important decisions. Christine then developed a practical, results-driven 
approach as she transitioned her litigation practice to focus on a proactive 
approach to employment advice, counseling, training, and independent 
workplace investigations.

Christine is licensed in both Oregon and Washington and holds a certificate 
from the Association of Workplace Investigators, an organization dedicated to 
promoting and enhancing the quality of impartial workplace investigations.
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Professional Activities
	� Multnomah Bar Association, Member
	� Oregon Women Lawyers, Member
	� Oregon State Bar, Member
	� Washington State Bar Association, Member
	� Association of Workplace Investigators, Member

	– AWI Training Institute Committee, Member, 2023-present
	– Curriculum and Training Subcommittee

	– AWI Training Institute for Workplace Investigators, 2022 Part-Time Faculty Member

Civic Activities
	� Portland Human Resources Management Association, Member
	� Society for Human Resource Management, Member

Presentations
	� “From Facts to Findings: Strengthening Workplace Investigations Through Better Reports and Credibility 

Assessments,” Washington State SHRM, Annual Conference (Mar. 2026)
	� “Conducting Effective Workplace Investigations,” Columbia Basin Society for Human Resource Management, 

Chapter Meeting (Mar. 2026) 
“Workplace Investigations on the Rise in the Construction Industry: What to Look For, Why It Matters, and How 
to Get It Right,” Miller Nash, Construction Webinar Series (Mar. 2026)

	� “Workplace Investigations in K-12 Education: A Guide for Oregon School Leaders,” Coalition of Oregon Law 
School Administrators, 45th Annual Law School Conference (Dec. 2025)

	� “Workplace Investigations,” Miller Nash, Employment Law Seminar (Oct. 2025)
	� “Conducting Swift and Thorough Workplace Investigations: Tips for Public Employers,” National Public Employer 

Labor Relations Association, Annual Conference (June 2025)
	� “How to Build a Strategic Partnership with Outside Legal Counsel,” Washington State SHRM, Annual Conference 

(Mar. 2025)
	� “Just Because You Can Do It Doesn’t Mean You Should: Managing Bad but Not Unlawful Behavior,” Washington 

State SHRM, Annual Conference, Pre-Conference Session (Feb. 2025)
	� “Navigating Workplace Investigations: Best Practices for Your District,” Coalition of Oregon School 

Administrators (COSA), Annual Oregon School Law Conference (Dec. 2024)
	� “Navigating Workplace Investigations: Best Practices for K-12 School Districts,” Miller Nash, K-12 Webinar (Sept. 

2024)
	� “Examining Attorney Roles in Workplace Investigations,” Oregon State Bar, Labor and Employment Law Boot 

Camp (June 2024)
	� “From Soup to Nuts: How to Conduct a Prompt and Thorough Workplace Investigation,” Washington State 

SHRM, Annual Conference (Mar. 2024)
	� “Is the Price Right? The Risks and Benefits of Internal v. External Investigations,” Miller Nash, Employment Law 

Seminar (Oct. 2023)
	� “Keeping Up with the Evolving Landscape of Workplace Accommodations,” Southwest Washington SHRM, 2023 

Annual Conference (Oct. 2023)
	� “Training Institute for Workplace Investigators,” Association of Workplace Investigators, program faculty (Aug. 

2023)
	� “Workplace Investigations: Dos and Don’ts,” Association of Workplace Investigators Webinar (May 2023) 
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	� “Pay Transparency: Employer Requirements and Proactive Strategies,” Miller Nash Employment Law in Motion 
webinar (Apr. 2023)

	� “Workplace Investigations: Best Practices for the Public Sector,” Oregon Public Employer Labor Relations 
Association, Annual Meeting (Dec. 2022)

	� “Training Institute for Workplace Investigators,” Association of Workplace Investigators, program faculty (Oct. 
2022)

	� “Hot Topics & FAQs” Miller Nash, The Latest COVID-19 Guidance for Employers: Vaccine Mandates and 
Accommodations Webinar (Feb. 2022)

	� “Pay Equity,” Miller Nash, Employment Law Seminar (Dec. 2021) 

Recognition & Honors 
	� Selected for inclusion in The Best Lawyers in America® (Portland, OR)

	– Employment Law—Management, 2024-present
	� Selected for inclusion as an Oregon Super Lawyer—Rising Star, 2013-2017


