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“Providing thoughtful strategies to address complex and nuanced Education

issues drives the day-to-day engagement | have with clients. J.D., University of Kansas,
Responsiveness is critical. | find deep satisfaction in partnering with 2000

clients to identify potential outcomes to various actions that enable = Order of the Coif

and empower decision making in matters concerning employees, - ?at'onm Moot Court
” eam

customers, students, community members, and other constituents.
M.Ed., University of South

Michael Porter is a partner and member of the firm’s employment law and Carolina. education

labor relations and education law practice teams. With more than 20 years of

experience, Mike regularly works with leadership of companies, public entities, B.A., Kansas State
and nonprofit organizations to navigate complex and sensitive legal issues that University, education
have the potential to significantly impact the entity. Through this work, Mike

partners with the organization to develop legal strategies that align with and Bar Admissions
support the entity’s mission and values. Oregon, 2000

Mike’s employment work includes the defense of complex employment Washington, 2006

matters such as wage and hour class actions; trials centering on employment
discrimination, retaliation, and whistleblower claims; and litigation of
constitutional claims asserted against public entities such as those involving
the First Amendment, including speech and religious freedom cases, as well
as procedural and substantive due process and other constitutional claims.
Mike represents employers dealing with traditional labor issues, ranging from
negotiating with unions, arbitrating grievances, and representing employers
in matters involving the National Labor Relations Act and the Oregon Public
Employee Collective Bargaining Act.

Mike’s practice also focuses on serving public school districts, private schools,
and higher education institutions on issues involving employment, including
tenure issues, student rights and discipline, education programs, and federal
and state regulatory compliance. Through this work, Mike has tried lawsuits
and has addressed issues through the Office for Civil Rights (OCR) and

other regulatory bodies, including extensive negotiations with OCR and the
United States Department of Justice to obtain favorable resolution terms for
institutions. This education-related work has encompassed litigation, advice,
and counsel under Title IX of the Education Amendments, Section 504 of the
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Rehabilitation Act, the Americans With Disabilities Act, and Title VI of the Civil Rights Act, as well as constitutional
issues such as public-forum restrictions and equal protection restrictions on consideration of race or other
protected status in educational programs.

Mike regularly undertakes speaking engagements and provides training to clients and to industry groups. Mike’s
presentations include employment- and education-related topics for the National Association of College and
University Attorneys, the Oregon School Personnel Association, the Oregon School Boards Association, and the
Oregon Council of School Attorneys. Mike is also a regular columnist for Wiley Publications” Campus Legal Advisor,
addressing current topics and practical advice for college and university administrators.

Professional Activities

= Employment Law Alliance, Oregon Representative
= Campus Legal Advisor Newsletter, regular contributing columnist and advisory board member
= American Bar Association
— Section of Labor and Employment Law, Employment At —Will, A State-by State Survey 2011 and
supplements through 2016, regional editor and Oregon author
= QOregon State Bar
— Employment Actions in Contract Labor and Employment Law Private Section: Legal Publications, co-chapter
editor 2011 Rev.
= Portland State University, adjunct professor teaching U.S. and Oregon school law in the continuing
administrator licensure program
= University of Kansas School of Law, Board of Governors
= St. Bartholomew’s Episcopal Church, Chancellor
= Campaign for Equal Justice’s Laf-Off, stand-up comedy performer
= National Council of School Attorneys and Oregon Council of School Attorneys, Member
= National Association of College and University Attorneys, Member
= Reviewer for portions of the Oregon Educator licensing assessments for the Oregon Teachers Standards and
Practice Commission

Representative Experience

Employment Litigation

= Represented university against allegations involving a high-ranking university official and managed situation to
prompt and effective closure.

= Represented public school district with various labor disputes arising out of educator strike.

= Jury verdict in favor of employer school district in lawsuit asserting disability discrimination, workers’
compensation discrimination, and violation of whistleblower statute.

= Complete defense victory through Washington Court of Appeals in lawsuit filed by Division | coach asserting
wrongful termination following dismissal for sexual harassment.

= Summary judgment in favor of university employer facing a variety of discrimination and retaliation claims by
former enrollment employee.

= Summary judgment and Ninth Circuit affirmance in favor of school district and individual defendants, dismissing
freedom of speech, religious discrimination, and other civil rights claims of former educator.

= Summary judgment ruling dismissing 42 USC §1983 free speech case by university instructor in which court
determined that in-class speech was not protected under the Constitution because it was not speech made as
an employee on a matter of public concern.
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= Defended through resolution wide range of wage and hour class actions asserting multi-million damage claims
on issues including, FLSA exempt status, alleged unpaid pre-post shift hours worked, to state law concerning
deductions, penalties, and timely pay at termination of employment.

Civil Rights & Student Litigation

= Represented private university regarding Title IX claim by a student alleging sexual misconduct. Successfully
upheld the university’s Title IX process in a federal court action and ultimately defeated the temporary
restraining order and injunction.

= Represented private university against sensitive claims of alleged mistreatment and defamation brought by a
student athlete, requiring an expedited response by our client. Obtained full dismissal of the claims in district
court.

= Obtained jury verdict in favor of university in Multnomah County Court lawsuit brought by former student
asserting claims potentially infringing on institution’s discretion in academic matters.

= Dismissal of federal court respondent Title IX litigation with claims of violations of Title IX, substantive and
procedural due process, and breach of contract

= Represented school district in religious freedom lawsuit brought through American Center of Law and Justice.

= Represented school district in First Amendment claims arising out of threatening website brought through
American Civil Liberties Union.

= Summary judgment in favor of school district and administrators in student-athlete’s claims of constitutional
procedural and substantive due process brought under Section 1983.

= Dismissal and Ninth Circuit affirmance of Title IX and 42 USC § 1983 claims asserted against University and
coach seeking to expand institutional responsibility to situations beyond control of institution.

= Coauthored amicus brief in Doe v. Medford School District, addressing public-entity rights as property owner
and employer and state statutes concerning concealed weapons.

Labor Law

= Defended representation petition before the Oregon Employment Relations Board keeping employees outside
scope of bargaining unit.

= Negotiated collective bargaining agreements.

= Achieved arbitration award favoring hospital concerning interpretation of layoff rights.

= Obtained just cause dismissal upheld in arbitration despite lack of progressive discipline based on finding of
gross negligence in performance.

= Obtained arbitration award concerning dismissal of faculty member arising out of faculty member’s
management of difficult student.

= Garnered arbitration award favoring employer in contract dispute concerning assignment of courses to faculty.

Advice, Counsel & Investigations

= Advised cities, counties, and school districts on variety of issues related to governance, ethics, employment,
complaint procedures, and public records and meetings, including politically sensitive matters.

= Served as counsel to chief executive officer through multi-layered investigation.

= |nvestigated assertions of gender-identity discrimination and advised entity of practices consistent with
nondiscrimination obligations.

= Advised employers on all aspects of labor and employment law, ranging from oversight of wage and hour
audits, day-to-day employment relations, leave laws, and labor law.
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Publications

Mike is a prolific writer on various topics. Following is a listing of publications since 2018. A complete list is
available upon request.

= “Religion Reigns Supreme (Again): Supreme Court Decision Concerning Religious Objections to LGBTQ+-
Inclusive Texts Requires Attention and Thoughtful Evaluation,” Miller Nash, K-12 Education: News You Can Use
(June 2025)

= “The White House Addresses K-12 School Discipline by Executive Order,” Miller Nash, K-12 Education: News You
Can Use (Apr. 2025)

= “Stay Abreast of Regulatory Changes Initiated by 2nd Trump Administration, New Congress,” Campus Legal
Advisor (Feb. 2025)

= “Chapter 13: Section 1983 Litigation: Governmental Liability,” Oregon State Bar, BarBooks™, Labor and
Employment Law in Oregon: Public Sector (Feb. 2025)

= “Challenges for Education Institutions Continue: New ‘Dear Colleague Letter’ Targets Educational Equity
Efforts,” Miller Nash (Feb. 2025)

= “New Executive Order ‘Keeping Men Out of Women'’s Sports’ Creates Challenging Questions for Oregon School
Districts,” Miller Nash (Feb. 2025)

= “Before Closing a Program, Ensure Compliance, Assess Legal, Reputational Risks,” Campus Legal Advisor (Dec.
2024)

= “Don’t Let Concerns About Due Process Undo Your Process: A Checklist for Responding to Special Education
Due Process Complaints,” Miller Nash, K-12 Education: News You Can Use, Special Education Series (Oct. 2024)

= “Understand Impact of Legal Landscape on DEI Efforts,” Campus Legal Advisor (Aug. 2024)

= “Thrown for a Lope—Supreme Court Decision in Loper Bright Enterprises Overturning Chevron Likely to Impact
Employer Practices,” Miller Nash LLP, Employment Law in Motion (July 2024)

= “Supreme Court Decision Will Impact Religious Accommodations Requests,” Campus Legal Advisor (Oct. 2023)

= “Gap-Filling Pregnant Workers Fairness Act: Proposed Rules Provide Insight to Compliance with Federal Law,”
Miller Nash LLP, Employment Law in Motion (Aug. 2023)

= “Supreme Court Decision “Clarifying” Religious Accommodation Obligation Is Anything but De Minimis,” Miller
Nash LLP, Employment Law in Motion (June 2023)

= “First Take on the Admissions Decisions—with More to Come,” Miller Nash LLP (June 2023)

= “Beyond Accomodations: Supporting Workplace Neurodiversity,” Miller Nash LLP, Employment Law In Motion
(April 2023)

= “Impact of Religious Freedom Rulings on Higher Ed Will Unfold over Time,” Campus Legal Advisor, coauthor
(Aug. 2022)

= “Offsides: Supreme Court’s Ruling Against School District Requires a Restart When Thinking About Religion in
the Workplace,” Miller Nash LLP, Employment Law in Motion (June 2022)

= “Responding to a Crisis: How Human Resources Can Make Things Better,” Miller Nash LLP, Employment Law In
Motion (Mar. 2022)

= “Restricting Expert Testimony by Faculty Invites Legal Challenges,” Campus Legal Advisor (Mar. 2022)

= “When Individual Rights Collide: Know How to Prepare, Respond,” Campus Legal Advisor (July 2021)

= “Does Campus Disciplinary Authority Extend to Pandemic-Related Conduct Issues?” Campus Legal Advisor
(Feb. 2021)

= “Manage Student Speech in Virtual Classrooms Rife with Disrupters, Remote Intruders,” Campus Legal Advisor
(Aug. 2020)

= “Understand Practice, Compliance Issues of Pandemic-Driven Telework Environment,” Campus Legal Advisor
(June 2020)
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“A Whole New Employment Reality, Considerations, and Challenges: Leave and Remote-Worker Supervision and
Morale,” Miller Nash Graham & Dunn, K-12 Education: News You Can Use, coauthor (Apr. 2020)

= “CARES Act Creates Potential Employer Incentives to Maintain Payroll,” Miller Nash Graham & Dunn, News You
Can Use, coauthor (Mar. 2020)

= “What Oregon Employers Must Give Workers During the Pandemic,” Portland Business Journal, coauthor
(Mar. 2020)

= “Federal Government Requires Additional 80 Hours of Emergency Paid Sick Leave for Many Absences Arising
From COVID-19,” Miller Nash Graham & Dunn, News You Can Use, coauthor (Mar. 2020)

= “Understanding your ‘Due Process’ Can Help Manage Risks of Claims,” Campus Legal Advisor (Feb. 2020)

= “When an Institution Sues: Initiating Claims Requires Forethought, Strategy,” Campus Legal Advisor (Dec. 2019)

= “Responding to a Crisis: Planning for Inevitable Challenging Events Can Solidify Crisis Response and Reduce
Liability Exposure,” Miller Nash Graham & Dunn, News You Can Use (Nov. 2019)

= “Mental Health Issues on Campus Require Consideration of Legal Issues, Risks,” Campus Legal Advisor
(Oct. 2019)

= “Salary Threshold for Exempt Employees Increases Effective January 1, 2020—Plan for More,” Miller Nash
Graham & Dunn, News You Can Use, coauthor (Sept. 2019)

= “Reduce Institutional Risk for Actions by Students, Employees,” Campus Legal Advisor (Aug. 2019)

= “Responding to a Crisis: How Human Resources Can Make Things Better, Not Worse,” Associated General
Contractors, Constructor Magazine, coauthor (June 2019)

= “Take Two: The Department of Labor Proposes Increasing White-Collar Salary Minimums Again,” Miller Nash
Graham & Dunn, News You Can Use, coauthor (Mar. 2019)

= “Know How to Handle Employee Protests, Refusals to Engage in Work,” Campus Legal Advisor, coauthor
(Feb. 2019)

= “Countdown to Compliance: Employment Law Resolutions for 2019,” Miller Nash Graham & Dunn, News You
Can Use (Dec. 2018)

= “Revoking Honorary Degrees Can Raise Practical Issues, Legal Challenges,” Campus Legal Advisor (Oct. 2018)

= “Effective Use of Legal Resources Plays Significant Role in Managing Risk,” Campus Legal Advisor (Jan. 2018)

Presentations

Mike is a frequent speaker on various topics. Following is a listing of presentations since 2018. A complete list is
available upon request.

= “Recent Developments from the Oregon Employment Relations Board,” Oregon Chapter of the Labor and
Employment Relations Association, Annual Conference, panelist (Nov. 2025)

= “Tinkering With the First Amendment: This Isn’t Your Parents’ First Amendment (Or Is It?),” Oregon School
Boards Association Annual Convention, Oregon Council of School Attorneys Workshop (Nov. 2025)

= “Navigating the Narrow Straits: Supporting Your District and Team Through Legal Challenges,” Oregon School
Personnel Association, Spring Conference (Apr. 2025)

= “Navigating the Future: Key Legal Challenges for Institutions of Higher Education in 2025 and Beyond,”
Multnomah Bar Association (Apr. 2025)

= “Executive Orders and Executive Actions,” Oregon School Personnel Association, Virtual Winter Retreat (Feb.
2025)

= “National Origin Discrimination—Including Shared Ancestry: Trends Arising from OCR,” Coalition of Oregon
School Administrators (COSA), Annual Oregon School Law Conference (Dec. 2024)

= “Taking the Temperature Down: Employee Relations in a Divided World,” Miller Nash, Employment Law
Seminar, moderator (Nov. 2024)

= “HR’s Role in Crisis Management,” Oregon School Personnel Association, 2024 Summer Retreat (July 2024)
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= “Best Practices in Faculty Evaluations,” Council of Independent Colleges, 2024 Workshop for Department and
Division Chairs (June 2024)

= “Managing the Hiring Process,” Council for Independent Colleges, 2024 Workshop for Department and Division
Chairs (June 2024)

= “Election Year Special Report: Politics in the Workplace,” Oregon School Personnel Association, Virtual Winter
Retreat (Feb. 2024)

= “Protected Activity Chronicles—Season 4: The Retaliator!” National Association of College and University
Attorneys, Winter Virtual Employment Law CLE Workshop, panelist (Feb. 2024)

= “Supreme Court Brings Religion Back—Managing Religious Issues in Schools,” Coalition of Oregon School
Administrators (COSA), Annual School Law Conference (Dec. 2023)

= “Recordings as Speech, Affirmative Action, and Religious Accommodation—Still ‘Little in the Way of Answers!””
Oregon School Boards Association Annual Convention, Council of School Attorneys Workshop (Nov. 2023)

= “Who Wants to Be Legally Astute—Federal and State Legal Updates,” Miller Nash, Employment Law Seminar
(Oct. 2023)

= “Losing My Religion—Religion in the Workplace Twists and Turns Again,” Oregon School Personnel Association,
2023 Fall Summit (Sept. 2023)

= “Recognizing and Responding to Unconscious Hiring Practices,” Oregon School Personnel Association, 2023
Spring Conference (May 2023)

= “When Crisis Comes Knocking,” Confederation of Oregon School Administrators, 42nd Annual Oregon School
Law Conference, copresenter (Dec. 2022)

= “Strategic Risk Management: Keeping the Trains Running on Time,” Miller Nash, Employment Law Seminar (Oct.
2022)

= “Hindsight is 20/20: Lessons From the Front Lines,” Oregon School Personnel Association, 2022 Fall Summit,
copresenter (Oct. 2022)

= “Title IX 50th Anniversary,” Employment Law Alliance, Employment Matters Podcast Episode 420, guest speaker
(Aug. 2022)

= “Legal Topics #trending in Independent Schools,” Northwest Association of Independent Schools, Business
Officers Conference, copresenter (Apr. 2022)

= “Examining the Unique Constellation of Wage & Hour Issues, Updates, and Audits,” Miller Nash, Employment
Law Seminar (Dec. 2021)

= “No Rest for the Weary: Best Practices for Midterm Bargaining,” Coalition of Oregon School Administrators
(COSA), 41st Annual School Law Conference (Dec. 2021)

= “Religious Freedom—Beyond Vaccines and Masks” Coalition of Oregon School Administrators (COSA), 41st
Annual School Law Conference (Dec. 2021)

= “Principal for a Day,” All Hands Raised (Oct. 2021)

= “Equity Opportunities With the Passage of House Bill 2001 Permitting Consideration of Cultural or Linguistic
Expertise in Layoffs,” Oregon School Personnel Association, 2021 Fall Summit, copresenter (Oct. 2021)

= “Legal Panel: Flattening the Contract Learning Curve,” Northwest Association of Independent Schools, 2021
NWAIS Business Officers Conference (Apr. 2021)

= “Did the Curve Flatten on Performance Management? Managing Legal Risks in 2021-22,” Oregon School
Personnel Association, 2021 Spring Conference (Apr. 2021)

= “A Toolbox for Handling Employee Expression in Difficult Times: Politics and Religion in the Workplace,” Miller
Nash Graham & Dunn, Employment Law Seminar (Dec. 2020)

= “Siting the Foundation: Remote Workers in Different States,” Miller Nash Graham & Dunn, Employment Law
Seminar (Dec. 2020)

= “Employment Claims Arising Out of Special Education Programs,” Confederation of Oregon School
Administrators, 40th Annual Oregon School Law Conference (Dec. 2020)
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= “Activism, Racial Justice, and Its Impact on Legal Issues Concerning Employees,” Confederation of Oregon
School Administrators, 40th Annual Oregon School Law Conference (Dec. 2020)

= “Addressing Harassment in Light of the Oregon Workplace Fairness Act and Commitments to Racial Justice,”
Oregon School Personnel Association, 2020 Virtual Fall Summit (Oct. 2020)

= “Campus Speech in 2020: Social Justice, Social Media, COVID-19 and an Election,” Employment Law Alliance,
webinar, moderator (Sept. 2020)

= “Addressing Harassment in Light of the Oregon Workplace Fairness Act and Commitments to Racial Justice,”
NW EEO/Affirmative Action Association, webinar (July 2020)

= “Remote Work—This is (Virtual) Reality: Challenges and Key Legal Considerations Concerning Remote
Workers,” Oregon School Personnel Association, OSPA Hour (July 2020)

= “If Only We Had...Using Early Lessons from COVID-19 to Help Plan for the Future,” Employment Law Alliance,
webinar (May 2020)

= “Keep Your Eyes on the Prize: Addressing Mental Health Issues in the Workplace,” Oregon School Personnel
Association, Advanced HR Retreat (Feb. 2020)

= “Investigations: Tips and Traps for Managing and Conducting Effective Investigations,” Confederation of
Oregon School Administrators, Oregon School Law Conference (Dec. 2019)

= “Navigating the Intersection of Free Speech and Anti-Harassment: Supporting a Healthy School Climate in
Tumultuous Times,” Confederation of Oregon School Administrators, Oregon School Law Conference (Dec.
2019)

= “Raising the Nautical Flag and Avoiding Rough Waters: Identifying and Managing HR Risks,” Miller Nash
Graham & Dunn, Employment Law Seminar (Oct. 2019)

= “Creating and Maintaining Public Records and Responding to Public Records Requests,” Property and
Casualty Coverage for Education, PACE Day 2019 (Apr. 2019)

= “Hot Legal Topics,” Oregon School Personnel Association (OSPA), Spring Conference (Apr. 2019)

= “Executives, Legislators, Agencies and the Courts: How State and Federal Policy, Regulations, and Judicial
Decisions Shape How Private, Not-for-Profit Colleges and Universities Operate,” Independent Colleges of
Washington, board meeting (Apr. 2019)

= “Responding to Employee and Faculty Sexual Misconduct,” National Association of College and University
Attorneys, Annual Conference (June 2018)

Recognition & Honors

= Recipient of the “Management Lawyer Award” from the Oregon Chapter of the Labor and Employment
Relations Association (LERA), 2023
= Selected for inclusion in The Best Lawyers in America® (Portland, OR)
— Education Law, 2026-present
— Employment Law—Management, 2014-present; “Lawyer of the Year,” 2018, 2024
— Labor Law—Management, 2014-present
— Litigation—Labor and Employment, 2013-present; “Lawyer of the Year,” 2023
= Selected for inclusion as an Oregon Super Lawyer, 2015-present
— Selected as a Rising Star, 2008-2009
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