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This is a fictional scenario that is entirely imagined and intended only to
provide a context for discussions of current legal issues and potential
workplace interactions. Any resemblance to actual persons, names, events
or circumstances is entirely coincidental and not intentional. In addition,
the information and related discussion is not intended as legal advice, and
is for general informational and educational purposes only. While we hope

it is informative, it also does not fully address the complexity of the issues
or steps employers must take under applicable laws—which are also
subject to change, even frequently, with or without prior notice. You should
not act upon any information provided without seeking professional legal
counsel tailored to your specific situation. For legal advice on these or
related issues, please consult qualified legal counsel directly.




Let’s Check In — POLL

My Human Resources Department uses Artificial Intelligence...

(Select all that apply)

v’ To draft job descriptions

v’ To automatically screen resumes
v’ For predictive hiring analytics

v To summarize interviews

v" In a chat bot to answer frequently asked questions from prospective job candidates or to onboard new
hires

v" In a chat bot to answer common leave, payroll, and benefits questions

v’ To provide employee training and personalized recommendations/content
v’ For performance management (tracking productivity)

v’ For predictive analytics

v | don’t know
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Artificial Intelligence

* More hype than the first iPod
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The Good, the Bad, and the Ugly

* Risks from biased outputs

* Use of publicly available Al tools can expose sensitive or proprietary
information

* Employee submission of fraudulent paperwork
e Security risks and benefits
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Back to the Future

* New technology can spawn new legislation

* Don’t forget the current laws that still apply
* Review and update policies and procedures
* Provide training and awareness
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