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fThe standard a court uses to determine whether an hourly

employee’s time at the beginning and end of the day is
compensable is: /

N

A: Necessary and Sufficient >{3: Integral and Indispensabl<>

/

\

C: Recommended or Require%: Salary Basis and Job Dutie>

\
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fWhich of the following could be the basis for a hostile worR

\ environment claim? /

Insufficient number of
/ Food quality in the >{3; electronic charging stations\

\ ' company cafeteria in parking lot /

employees can hear it

/C' Music played so all ><@ Birthday cakes prohibited\

\

for employees /
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fWhich set of cases are not about employees, but may have\

impact on legal issues in the workplace? J

_ Groff v. DeJoy and B: Marbury v. Madison and \
' Coinbase v. Bielski * 303 Creative LLC v. Elenis /

<
<
(e

Students for Fair Miranda v. Arizona \
- Admission v. Harvard and D: and Students for Fair

303 Creative LLC v. Elenis Admission v. Harvard /
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\

In Groff v. Dejoy, Postmaster General, a Title VIl case, the Supreme Court \

a“

clarified” that, an employer may reject an employee’s religious accommodation
request as an undue hardship when the accommodation would: /

) Cause an unreasonable
Result in more than a de

B: impediment to the

minimis cost to the employer ) .
employer’s pursuits

N

Be a substantial burden in Impose some sort of \
* the overall context of an D: difficulty or additional costs
employer’s business on the employer /

\C.
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Under Oregon law, time spent on the employer’s premises\

waiting for and undergoing mandatory security screenings are
compensable if they are: /

An integral and indispensable

B: Compensable as a matter of\

art of the employees’ .
P ploy ) contract, custom, or practlce/

principal activities

A mandatory and necessary \

(2 (7

essential job duties

function of the employee’s D: AandB /
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Fl'he limitations on liability for local public bodies under the\

\ Oregon Tort Claims Act apply only to: /
/A: Economic Damages >{3: Noneconomic Damages >

C. Attorney’s Fees ><G): A and B >

/

\

\
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E

/

Ve

from September 1, 2022, to August 31, 2023. What was the average

ight employment cases were tried to an Oregon state court jury

damages award per case?

\

A:

/

$500,000 >{3: $900,000

\

C

\

(N

$1.2 million ><G): $2.24 million
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Eight employment cases were tried to an Oregon state court jury
from September 1, 2022, to August 31, 2023. What was the average
damages award per case?

><B: $900,000
C: $1.2 million >—<

\

Ve

\

PANPAN
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The “cat’s paw” jury instruction is appropriate in cases wherﬂ

the biased employee is a coworker if there is evidence that the
biased coworker /

Actually influenced or was Directed or was partially \
involved in making an adverse B: involved in making an adverse

employment decision employment decision /
Actually influenced or was Actually affected or was partially \

N
(
C

significantly involved in making D; involved in making an adverse
an adverse employment decision employment decision /
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\

Under Oregon, who can be held liable for aiding and abettinﬂ

\ in the employment context? /

/ Any person and persons Any person and persons \
A: directing the business-entity B: influencing the business-entity

\ employer’s unlawful conduct employer’s unlawful conduct

/ Any person and persons materially Any person and persons partially \
C: affecting the business-entiry [D: ordering the business-entity

\ employer’s unlawful conduct employer’s unlawful conduct /
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On January 1, 2024, which jurisdiction will have the highe

minimum wage in Washington State?

st \

NN

A: SeaTac B: Seattle

X

/

\

C: Tukwila ><@: Washington State

\

NPANAN
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What common hiring practice is changing for Washington\

employers in 2024? /

Must pay for time spent U2 R MER IR & GELlERE \
in iob intervi B: degree for any job paying less
In JOh INterviews than state exempt salary level

Can only ask prior employers to Generally, cannot refuse tA
confirm fact of employment, no D: !

other information ' hire for cannabis use /

=
.
(n
(e
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ﬂVhich of these pregnancy accommodations can an employcﬂ

\ decline to provide because it creates an undue hardship?/

N Transfer to a vacant B: Providing more frequent amm
\ ' position * longer restroom breaks /

/. Providing seating if job ><@: No lifting over 17 POUnds\

\ requires standing

_




M

{ $ 500,000 >

MILLER
NASH™

ﬂVhich of these pregnancy accommodations can an employcﬂ

\ decline to provide because it creates an undue hardship?/

A Transfer to a vacant B: Providing more frequent \
\ " position * and longer restroom breaks/

/. Providing seating if job ><@: No lifting over 17 POUnds\

\ requires standing

_




Pregnancy Accommodations

MILLER
@ NASH "~




Pregnancy Accommodations

MILLER
@ NASH "~




Pregnancy Accommodations

MILLER
@ NASH "~




MILLER
@ NASH "~




